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who have moved from other House moved to Gillette Place, Wind & Tide Preschool for

CSCL residential services. leaving Taylor House vacant and another year of shared space.
available to provide temporary

This project has been in the housing to someone in need.

works for a number of years,

through a number of design

revisions ensuring

Our thanks to everyone that was another individual moved right  ‘Scapes take over the centre for
part of the project in some way: in, finding a welcoming home the full days.
City of Chilliwack, CLBC, during a time of turmoil.
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coordinator, Simon at some really nice number signs
simon.wulffraat@cscl.org. for the garden plots that will be
displayed soon.

CSCL to mow the grass has Garden
learned how to use the Weed
Wacker and is making sure the



AGM:

Individuals, families, members,
staff and board members
gathered at the Coast Hotel
(Chilliwack) on the evening of
June 5th for CSCL's Annual
General Meeting. Over 100
people were present to hear of
the Society’s continued growth,
quality services, its fiscal
responsibility and plans for the
future. A highlight of the
evening was the entertainment
provided by our Child & Youth
Services own “Glee Club”!

PMR:

CSCL has also produced a
Performance Measurement
Report (PMR) each year since
2003. The data collected and
the resultant analysis highlight
the strengths of the
organization and perhaps more

the organization’s primary
stakeholders: the individuals
who receive services, their
families, care providers, funders
and employers. The 2017 report
shows positive results and
continued high levels of
satisfaction with our services as
well as areas for improvement.
This report was reviewed and
approved by the Board of
Directors at their May 2018
Meeting. Each strategy and
goal will now be copied into our
Business Improvement Plan so
we can track our progress
towards continuous quality
improvement.

includeMe!:

CSCL also received its
includeMe! Report from CLBC
demonstrating how CSCL does
in comparison to other

importantly identify those areas organizations in the region

where change or improvement
is required. The PMR identifies

regarding Quality of Life
indicators. CSCL achieved the

highest score in 2 of the 8
domains - Social Inclusion and
Interpersonal Relations -
which could be connected to
our focus on Social Capital.

- CSCL scored higher than all
other organizations in the
region (the “Overall Score”) in 5
of the 8 domains — 2 were even
— 1 was lower but by only 0.1
points

- CSCL scored higher this survey
in 4 of the 8 domains compared
to our last survey — 1 was even
— 3 were lower but by only 0.1
points for each

- CSCL scored higher in the QoL
Composite score by 0.2 points
(7.4to0 7.6)

- All 8 domains were positively
in correlation with employed
individuals — “life is better for
those employed”



Meet the Board
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that is important.

A: Having an inclusive
hiring process attracts
different candidates who
are dedicated, enthusiastic,
and bring positive attitudes
that are contagious in the
workplace. Working at
Home Depot, we are
always working for our
community. Having
associates from diverse
backgrounds and diverse
abilities will relate to our
customer in their different
ways. We are a reflection
of our community.

Q: Chilliwack is still a small
town in some ways - do
you see that at work?

Q: Having repeat

other on first name basis.
Sometimes, customers
come in just to speak with
our associates. We have a
child who is now 11 years
old, that comes with his
Dad to shop. He has built
such a strong relationship
with one of our long time
associates, they come in
weekly just to “chat”. He
has a Home Depot shirt
and | have never seen him
not wearing it!!

Q: Of course Chilliwack is
known for its outdoorsy
activities like hiking — what
is your favourite local hike?
A: My favorite is Lindeman.
When you get up to the
lake, it is a beautiful view!



Heritage Group

CSCL has been operating in the community for over 60 years
and CSCL’s Communication Committee is looking for ways to
capture and preserve CSCL’s history.

As a result, the work is

CSCL Heritage underway with
Group formed in cataloguing old
the spring of photos,

2018 consisting documents and
of long-term and artefacts.
former staff. Pictured are
CSCL contacted some of the
the Chilliwack members: L to R:
Museum and Julie Unger,
Archives to explore the best Tristan Evans (Archivist), Brenda

approach to this endeavour and  Gillette and Shaaron Enright.

Social Capital Update

CSCL’s Social Capital Innovators Group continues to work on
the development of new information and support strategies
to enhance the Society’s Social Capital focus.

This includes connecting
collaborating with people
with in their
managers apartment
and staff, in building,

the pursuit making

of increasing friends at
social capital church, going
for to movies
individuals with people
using CSCL they met at
services. “Welcome to the Neighbour- work, and
Another strategy is hood Party” - Featuring  planning neighbour-
the proposed “Social ~ Tracey who lives at Vanmar o6 plock parties. We
Capital Road Show”; know that story-telling

where Innovators will be scheduling is a great way to inspire possibility
time to present and discuss Social  and will be developing a series of

Capital at individual teams’ staff videos to demonstrate inclusion
meetings. At this year’s AGM in and belonging through social

June we also shared stories of capital approaches. Check out
individuals who were increasing CSCL’s website to read more about

their relationships through our Social Capital stories.



In Memoriam

Linda Wakaryk accessed services through CSCL since she was
a young adult, including using the old respite program when
she broke her leg and attending the OC on Sunshine Drive.

4 years ago Linda moved

into Wilmada where she

adored living with her 3
roommates Wil, Terall

and George. Linda was

fun, witty and passionate.

Not a day went by that

she didn’t speak of “My

Mom” and her sisters as

she counted on her fingers. Linda
appreciated her family coming to
Chilliwack often. She was fond of

bright colors such as
yellow and orange.
Flowers made her very
happy, she often spoke
about giving her Mom
yellow roses. Her dream
was to use her bank card
to buy a new set of
suitcases and a BIG white
house with Ken who was her
favorite support staff. She is dearly
missed by many.

Board Update

CSCL’s Board of Directors was elected at the June 5th Annual
General Meeting and held its first meeting as a new board on

June 26th.

The Board
invited CSCL’s
Leadership
team to meet
with them and
share a meal,
while learning

and Property
Planning. Ron
Laser, CSCL’s
Board
President was
elected for a
second straight

of some term and
exciting CSCL continues to
projects. This provide

first meeting excellent
included election of CSCL Board President, stewardship and

the board executive ~ Ron Laser (pictured above)  nsight into CSCL’s

and the following
members were voted to hold

office: President — Ron Laser, 1st

Vice-President — Tori Long, 2nd
Vice-President — Lori Hockin, and
Secretary/Treasurer — Jeremy
Johnson. The board also
established its committees for

Finance, Membership/Nominating

strategic direction.
On a sad note, CSCL said good-bye
to Board member, Teri Voss, who
was honoured with a small gift for
her service to CSCL. The Board
will take a long deserved summer
hiatus and reconvene in
September.
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CSCL By I'na Mumoars:

As of July 1, 2018
# of
Individuals 39% 61%
Supported:
# of
Employees: 0-18 19-29 30-49 50-64 65+
336 30% 35% 22% 10% 3%
Serving Communities in:
. Chilliwack
# of . Sardis
Active . :—(Iope
o . . Yarrow
Caregivers: | Agassiz
. Harrison
259 . Deroche
. Greendale
. Cultus Lake
. Sunshine Valley




ONLINE PRESENCE:

1058Likes
664rollowers

206Followers
2152views
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Christina’s “gang’ at Cultus Lake on a
typical day while providing respite
through CSCL’s Children’s Respite

Program

Christina Arink has been providing respite as a Contracted
Caregiver for Children’s Community Respite since December
2017. She is a busy mother of five, and has embraced her
role as a Caregiver with passion and devotion. She is happy
to include parents in activities, building trust and relation-
ship. She is sensitive to the needs of parents as well as the
children she supports, and is always ready to arrange her
schedule to meet the wishes of the child or youth. If a child
likes to go to the Library, she takes them there; if they don’t
want to go to church, she stays home with them. One of
her parents says of Christina: “She’s absolutely amazing!
She feeds him, tires him out, takes him places — She’s awe-
some!” Another parent says: she “loves giving [him] new
experiences”. Christina and her family have welcomed the
children she supports into their family and are truly inclu-
sive!
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Scarecrow
Competition

The Great BC Shake Out

October 18, 2018 at 10:18am

On October 18 at 10:18 am, millions of people worldwide
will practice how to “Drop, Cover, and Hold On” during
the Great Shake Out Earthquake Drills!

Staff Winter Gala & Dinner

Saturday November 24, 2018

Our Biennial Staff Winter Gala & Dinner will at the
Harrison Hot Springs Resort & Spa. Plan now to attend
and stay for the night!

CSCL is thrilled to host the
BOSTON BRUINS Alumni Tour
Saturday, February 23, 2019
Prospera Centre Chilliwack




David Godbout is a hard-
working success story —a
self-employed business
owner with a successful
micro-enterprise called,
“Busy Bee”.

David’s interest in enterprise

goes back to “Teen Biz”, an
unofficial business, back in the day,
run by teens in CSCL’s Teen Clubs
selling pop and snacks at the CSCL
office.

David’s father works as a delivery
person for Pepsi and the idea
appealed to David.

When David reached adulthood, he
wanted to enter the workforce,
and so became connected with
CSCL’s Supported Employment
Services. The goal for Supported
Employment is to eventually phase
out support and have the worker

do their job independently, but it
became evident David would need
a different model.

This led to the creation of Busy
Bees, which David purchased in
2009. David’s business has been
modestly successful and his current
business base includes 5 locations
in the downtown Chilliwack area.

The secrets to David’s success are
his attention to detail, his ability to
avoid distraction, and above all
loving what he does. David enjoys
being busy and productive and the
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sense of accomplishment
he gets from his work.

Perhaps the biggest

advantage to Busy Bee is

the social network it has

created for David. David

has gotten to know many

people in the community
through Busy Bee, and his
customers have all grown to care
about him.

David'’s family is quick to point out
that the people who get to know
David through Busy Bee benefit as
much or more than David does
from the relationship.

This is true — when we create
inclusive spaces in our schools and
communities it benefits everyone.

So thank you, David, for helping to
make Chilliwack a better place!


mailto:jeff.gilbank@cscl.org
mailto:info@cscl.org
http://www.cscl.org
https://twitter.com/CSCLtweets
https://www.facebook.com/cscl.org
https://www.linkedin.com/company/chilliwack-society-for-community-living
https://www.youtube.com/channel/UCm83JgZ26EdCXiWkQZIDnVQ

